[bookmark: terms-of-reference-tor]Terms of Reference (ToR)
[bookmark: X21466290980bea8d32997c21dff3a2f77c541d4]Consultancy Services for the Updating and Development of the National Strategy for Women in Jordan (2027 – 2030)
[bookmark: Xe006e532a0ea16a280fd84db2dd87c3c75456e1]Jordanian National Commission for Women (JNCW)

1. [bookmark: purpose]Background
The Jordanian National Commission for Women (JNCW) is the national machinery for women’s affairs in Jordan. Established under JNCW Law No. 11 of 2025, JNCW supports the advancement of women’s rights and empowerment, contributes to policy and legislative development, coordinates national efforts related to women’s affairs, monitors national commitments, generates and disseminates knowledge and evidence, and promotes public awareness on issues affecting women. Among its core functions, JNCW is responsible for developing, updating, and following up on the implementation of the National Strategy for Women (NSW).
The NSW 2020–2025 serves as the principal national framework guiding efforts to advance women’s rights and gender equality in Jordan. To maintain continuity while the next strategic cycle is being developed, its implementation has been extended through the end of 2026.
The implementation of the current Strategy has generated valuable experience and lessons that can inform the development of the next strategic cycle. In particular, it highlighted the importance of integrating implementation arrangements, institutional coordination, governance, monitoring, accountability, and performance management into the NSW from the outset.
The development of the NSW in Jordan (2027–2030) provides an opportunity to build on what has worked, address the gaps identified through implementation, and strengthen the national framework for promoting women's rights and equality in Jordan through 2030. The Strategy is expected to serve as a national policy and reference framework that guides priorities, implementation, coordination, monitoring and accountability across government institutions, civil society organizations, development partners, academia, the private sector, and other stakeholders.
Accordingly, JNCW seeks to engage a qualified consulting firm or consortium, legally eligible to operate in Jordan, tovf review the current NSW, its Executive Plan, implementation lessons learned and available evaluation reports; support JNCW in updating the NSW for 2027–2030; develop its Executive Plan  in consultation with the responsible institutions; and establish the governance arrangements, institutional roles, coordination, accountability, follow-up and reporting mechanisms, and procedures and tools required to enable JNCW to coordinate and follow up on its implementation effectively.
2.  Purpose of the Assignment
The purpose of this assignment is to support JNCW in reviewing, strengthening, and updating the NSW for Jordan (2027–2030), building on what has been achieved and learned during the current strategic cycle. The assignment will produce an integrated, implementation-oriented NSW, supported by an Action Plan, implementation arrangements and technical annexes, that enables JNCW to fulfil its statutory mandate and supports coordinated implementation by relevant stakeholders through 2030.
3. Objectives of the Assignment
3.1 Overall Objective
To support JNCW in updating the NSW in Jordan (2027–2030) as an integrated, implementation-oriented national framework for promoting women’s rights and gender equality, guiding national priorities and interventions, strengthening coordination among stakeholders, and supporting effective implementation, monitoring, reporting, accountability, and learning.
3.2 Specific Objectives
The assignment will pursue the following specific objectives:
1. Ensure that the updated NSW reflects the available evidence, lessons from the current strategic cycle, Jordan’s current context, emerging priorities, and relevant national, regional and international commitments.
2. Ensure that relevant stakeholders, including underrepresented groups, are properly identified and involved in informing strategic priorities, defining roles and responsibilities, and validating implementation arrangements.
3. Ensure that the NSW 2027–2030 provides a coherent strategic direction and a practical basis for implementation, supported by a clear Theory of Change, Results Framework and Action Plan.
4. Strengthen the feasibility and sustainability of implementation by establishing practical governance, coordination, accountability, monitoring, data, reporting, costing and financing arrangements that enable JNCW to coordinate and follow up on implementation and support the responsible institutions in carrying out their roles.
4. [bookmark: scope-of-work]Scope of Work
The assignment will update and consolidate the NSW for the period 2027–2030. It will build on the existing NSW, implementation experience, lessons learned, Jordan’s legal and policy context and priorities, and national, regional, and international commitments. The updated NSW will be informed by existing evidence, targeted stakeholder consultations, and the findings generated throughout the assignment to ensure that it responds to Jordan's current context, priorities, and commitments.
The assignment will be completed within five months using a structured and evidence-based approach based on review of documents and available data, and targeted stakeholder consultations. New data collection will not be required as part of the desk review. Where a material evidence gap cannot be addressed through existing sources or consultation, targeted analysis may be undertaken where necessary to support an informed strategic decision. Each phase builds on the previous one and produces the outputs needed for the next phase of the assignment.
Across these phases, the assignment will consolidate and assess existing evidence, analyze the strategic and institutional context, map and engage stakeholders in identifying priorities, and define JNCW’s role, the roles of other actors, and the arrangements for implementation follow-up and reporting.
The assignment is organized into five sequential phases:
1. Inception and Strategic Diagnostic
2. Strategic Framework Development
3. Implementation Planning and Arrangements
4. Consolidation, Validation and Finalization
5. Implementation Follow-up, Progress Tracking and Partnership Support
The final package will comprise the updated NSW 2027-2030, its Executive Plan, Governance, Monitoring and Accountability Framework, technical annexes, Implementation Follow-up and Progress Tracking Mechanism, and Implementation Partnership Mapping.
[bookmark: X9c0e51cef23f9f9045187c02771ccc4e6b909f2]Phase 1: Inception, Assignment Planning and Strategic Diagnostic
Phase 1 will confirm the assignment approach and establish the evidence base for updating the NSW through desk review, gender context analysis, institutional analysis, stakeholder mapping and targeted diagnostic consultations. Drawing primarily on existing assessments, official data, evaluations, policy documents and institutional knowledge, it will identify the main findings, evidence gaps, strategic implications and proposed strategic priorities. 
Any material evidence gap that cannot be addressed through existing sources or consultation may be subject to targeted analysis where necessary to support an informed strategic decision and after consultation with JNCW. 
	Task
	Description

	Inception and Assignment Planning
	Conduct inception meetings with JNCW and confirm the assignment methodology, analytical framework, evidence requirements, executive plan, staffing arrangements, quality assurance, reporting arrangements, and risk management measures. 
Submit an Inception Report, with the five-month schedule, milestones, gate documents, and agreed submission dates.

	

Diagnostic Desk Review 
	· NSW performance: Assess the NSW 2020–2025 (extended through 2026) and the Executive Plan 2023–2025 using available implementation, progress, and evaluation reports — covering strategic logic, coherence, alignment between the two documents, coordination and accountability arrangements, and monitoring effectiveness.
· Legal, policy and commitments framework: Assess JNCW’s mandate under Law No. 11 of 2025 and its implications for strategy development, coordination, implementation follow-up, data and reporting. Review relevant national strategies, including the Public Sector Modernization Roadmap, Economic Modernization Vision and its gender action plan, National Social Protection Strategy, National Financial Inclusion Strategy 2023–2028 and relevant sectoral strategies. Review Jordan’s relevant regional and international commitments, including CEDAW and its Optional Protocol, UNSCR 1325 and JONAP, the SDGs, the Beijing Platform for Action and relevant UPR recommendations, to identify the requirements for the updated NSW.
· Gender context: Review recent changes in Jordan’s gender context using existing statistics, sector assessments and evaluations across economic empowerment, political participation, justice, violence against women, education, health, social protection, unpaid care, digital inclusion, climate, and the situation of rural women and women with disabilities. Identify persistent gaps, emerging issues and priorities, and any material evidence gaps requiring consultation or targeted analysis.
· Institutional landscape: Assess the mandates, roles, coordination arrangements and capacities relevant to implementation, monitoring and reporting among institutions responsible for delivering women’s rights and gender equality commitments. Identify overlaps, gaps, fragmentation and constraints and their implications for the updated NSW. Synthesize the findings to identify which elements of the current NSW should be retained, revised or discontinued and the implications for the proposed priorities and design of the updated Strategy.


	Stakeholder Mapping and Engagement Plan
	Identify and map stakeholders relevant to updating and implementing the NSW, including underrepresented groups, and assess their influence, expected roles, potential support and engagement needs. Prepare an Engagement Plan covering the diagnostic consultations, dedicated pre-consultations with the Ministry of Planning and International Cooperation (MoPIC) and the relevant Ministerial Committee, and National Validation Workshop, including the objectives, participants, methods, coverage, inclusion and documentation arrangements for each. Develop and submit all proposed consultation tools and questions, including KII guides, for JNCW’s review and approval before use. The Plan may be updated during the assignment with JNCW’s approval where the findings or agreed process require changes.

	Diagnostic Consultations and Priority Identification
	Conduct targeted consultations in Amman and designated governorates to validate the diagnostic findings, address material evidence gaps and inform the identification of proposed strategic priorities. Ensure geographic and social diversity and the participation of relevant government institutions, civil society and women’s organizations, development partners, academia, the private sector, experts and underrepresented groups. Document the findings and explain how they informed the proposed priorities.

	Strategic Diagnostic and Priorities Report
	Consolidate the Phase 1 findings into a Strategic Diagnostic and Priorities Report presenting the diagnostic findings and supporting evidence, key gender and policy context, institutional and stakeholder findings, consultation results, proposed strategic priorities, and recommendations for updating the NSW. Submit the report to JNCW for review and approval. The approved report will serve as the gate document for Phase 2.


Expected Outputs:
	Output
	Language

	1. Inception Report, including the initial Stakeholder Mapping and Engagement Plan
	English

	2. Strategic Diagnostic and Priorities Report, including the diagnostic findings and supporting evidence, context and institutional analysis, consultation findings and proposed strategic priorities (Gate Document – JNCW approval required before Phase 2 commences)
	Arabic and English


[bookmark: X2dd4ee3923e1debe54a6870518b9ed4d97d2646]Phase 2: Strategic Framework Development and Validation
Phase 2 will translate the approved diagnostic findings and proposed priorities into a validated strategic framework for the NSW. The consulting firm will facilitate the process and prepare the required drafts, while JNCW, in consultation with relevant stakeholders, will determine the strategic direction and choices. The approved Strategic Framework Package will serve as the gate document for Phase 3.
	Task
	Description

	Strategic Direction 
	Support JNCW in confirming the strategic priorities and updating the vision, guiding principles, cross-cutting priorities, strategic objectives and outcomes. Ensure that the strategic direction reflects the Phase 1 findings, JNCW’s mandate, national priorities and Jordan’s regional and international commitments.

	Theory of Change and Results Framework
	Update the Theory of Change in visual and narrative formats, showing how the priority issues and their drivers relate to the intended outputs, outcomes and long-term change. Identify the broad roles of key actors, assumptions, risks, external factors and dependencies. Translate the Theory of Change and agreed strategic direction into a Results Framework that clearly structures the strategic objectives, outcomes and outputs.

	Gender Indicators
	Based on the Theory of Change and Results Framework, select a focused set of Gender Indicators to measure progress towards the strategic results. Align the indicators, where relevant, with Jordan’s national statistical and sectoral frameworks and the indicators and reporting requirements associated with the SDGs, CEDAW, the Women, Peace and Security Agenda, the Public Sector Modernization Roadmap, and other relevant national and international commitments. Phase 3 will further specify the indicators through the Indicator Reference Sheets.

	Consolidation and Validation of the Strategic Framework
	Consolidate the strategic direction, Theory of Change, Results Framework and Gender Indicators into a Strategic Framework Package. Facilitate its review and validation with JNCW and relevant stakeholders, incorporate the agreed feedback and submit the revised package for approval as the gate document for Phase 3.


[bookmark: X6730145d9a14389d6b0c0d8352dd24b656cd049]Expected Outputs:
	Output
	Language

	1. Strategic Framework Package (Gate Document – JNCW approval required before Phase 3 commences)
	Arabic and English


Phase 3: Implementation Planning, Frameworks and Technical Annexes
Phase 3 will translate the approved Strategic Framework Package into an Action Plan and develop the governance, coordination, accountability, monitoring, reporting, data, evidence, costing and financing arrangements required to support implementation of the NSW. It will also prepare the technical annexes needed to operationalize these arrangements. The approved outputs will form part of the complete NSW package finalized under Phase 4. JNCW approval of the Phase 3 outputs is required before Phase 4 commences.
	Task
	Description

	Component 1: Action Plan and Governance Framework

	Action Plan, Costing and Financing
	Develop a costed four-year Action Plan specifying the priority actions, timeframe, milestones, lead and supporting institutions, implementation indicators and indicative resource requirements. Link the strategic priorities and institutional responsibilities to the required resources, expected financing roles, potential national and external funding sources, and financing gaps. Consult JNCW, the Ministry of Finance, MoPIC, relevant institutions and development partners to assess the feasibility of the implementation and financing arrangements. The estimates provide an indicative basis for planning and resource mobilization and do not constitute budget allocations or financing commitments.

	Governance, Monitoring and Accountability Framework
	Define how the NSW will be coordinated, monitored and reviewed. Clarify the governance bodies, institutional roles, decision-making and accountability arrangements, reporting and data arrangements, and mechanisms for evaluation, learning and evidence use. Phase 5 will operationalize these arrangements through the Implementation Follow-up and Progress Tracking Mechanism.

	Component 2: Technical Annexes

	Indicator Reference Sheets
	Prepare Indicator Reference Sheets for the two types of indicators: the Gender Indicators selected in Phase 2 to track progress towards the NSW strategic results, and the implementation indicators included in the Action Plan to track delivery of the agreed actions, outputs and milestones. For each indicator, define the measurement method, baseline and target, disaggregation, data source, reporting frequency, responsible institution, data quality requirements and intended use, and link it to the relevant strategic result or implementation action.

	Strategic Risk Register
	Prepare a Strategic Risk Register based on the Theory of Change and Action Plan, identifying the principal risks, their potential impact, mitigation measures, monitoring responsibilities and review frequency. Phase 5 will operationalize the updating, review and reporting of the Register through the Implementation Follow-up and Progress Tracking Mechanism.


Expected Outputs:
Component 1 - Action Plan and Governance Framework
	Output
	Language

	1. Action Plan, Costing and Financing
	Arabic and English

	2. Governance, Monitoring and Accountability Framework
	Arabic and English


Component 2 - Technical Annexes
	Output
	Language

	3. Indicator Reference Sheets
	Arabic and English

	4. Strategic Risk Register
	English



[bookmark: Xb2f30bd147a2d22806cb3a555138a51b3c44faf][bookmark: onboarding-and-transition-support]Phase 4: Consolidation, Validation and Finalization
Phase 4 will consolidate the approved outputs of Phases 2 and 3 into a complete Draft NSW (2027–2030) Package. It will conduct dedicated pre-consultations with MoPIC and the Inter-Ministerial Committee, and CSOs, followed by a national validation workshop focused on the implementation arrangements, institutional roles and responsibilities, coordination, monitoring, reporting and financing. The package will then be finalized and submitted to JNCW for the formal approval and adoption process by the Government.
	Task
	Description

	Consolidation of the Draft NSW Package
	Consolidate the approved Strategic Framework Package from Phase 2 with the Action Plan, Governance, Monitoring and Accountability Framework, and technical annexes developed in Phase 3. Submit the complete Draft NSW Package to JNCW for review and incorporate the agreed comments before proceeding to the pre-consultations and National Validation Workshop. 

	Pre-Consultations with MoPIC and the Relevant Ministerial Committee
	Conduct dedicated pre-consultations with MoPIC and the Inter Ministerial Committee to review the proposed implementation, institutional, coordination, monitoring, reporting, costing and financing arrangements and resolve any issues before the National Validation Workshop.

	National Validation Workshop
	Conduct a National Validation Workshop and deliver a structured presentation covering the strategic priorities, indicators, implementation actions, institutional responsibilities, governance, reporting, costing and financing arrangements. Clearly present the roles assigned to participating institutions, facilitate the review and confirmation of the assigned institutional roles and document the agreed feedback.

	Finalization and Submission
	Revise the Draft NSW Package based on the agreed feedback from the pre-consultations and National Validation Workshop. Finalize the Validation and Response Record and submit the final NSW (2027–2030) Package to JNCW for the formal government review, approval and adoption process.


Expected Outputs:
	Output
	Language

	1. Validation Package, including the Draft NSW Package for pre-consultations and validation, pre-consultation materials and record, National Validation Workshop presentation and report, and Validation and Response Record
	Arabic and English

	2. Final NSW (2027–2030) Package, including the Action Plan, Governance, Monitoring and Accountability Framework, and technical annexes, submitted to JNCW for the formal government review, approval and adoption process
	Arabic and English


Phase 5: Implementation Follow-up, Progress Tracking and Partnership Support
Phase 5 will operationalize the arrangements developed in Phase 3 by establishing a practical mechanism for JNCW to follow up on NSW implementation and track progress in accordance with its mandate under Law No. 11 of 2025. It will also map the donors, partners, funding opportunities and potential implementing organizations relevant to the NSW.

	Task
	Description

	Implementation Follow-up and Progress Tracking Mechanism
	Develop the procedures, workflows, reporting calendar, templates and tracking tools required for JNCW to follow up on the Action Plan. The mechanism will track actions, outputs, milestones, Gender Indicators, implementation indicators, institutional reporting, risks and follow-up decisions and support periodic progress reporting. Test the mechanism with JNCW, refine it based on the results and orient the responsible staff and institutional focal points on its use within the scope of this assignment.

	Implementation Partnership Mapping
	Develop a mapping linking the NSW priorities with relevant donors, funding opportunities, development partners and potential implementing organizations. Organize the mapping by thematic and geographic interests, funding priorities, eligibility requirements, and current or potential support. Identify unfunded priorities and partnership opportunities to help donors direct their support and enable civil society organizations and other actors to identify suitable funders and implementation partners.


Expected Outputs:
	Output
	Language

	1. Implementation Follow-up and Progress Tracking Mechanism, including the procedures, workflows, reporting calendar, templates, tracking tools and brief user guidance
	Arabic

	2. Implementation Partnership Mapping
	Arabic and English


5. [bookmark: deliverables][bookmark: Xc0d9ff725e58f894d70b221cc35eec8ddc90dce]Expected Deliverables
	No.
	Deliverable
	Phase
	Indicative Timing
	Submission Requirement

	1
	Inception Report
	Phase 1
	End of Month 1
	Inception Report including the agreed methodology, detailed Action Plan, Stakeholder Mapping and Engagement Plan, all proposed consultation tools and questions, quality assurance approach, and assignment management arrangements.

	2
	Strategic Diagnostic and Priorities Report (Gate Document)
	Phase 1
	End of Month 2
	Consolidated report presenting the diagnostic findings and supporting evidence, context and institutional analysis, consultation findings, proposed strategic priorities, and recommendations for updating the NSW. JNCW approval is required before Phase 2 commences.

	3
	Strategic Framework Package (Gate Document)
	Phase 2
	End of Month 3
	Complete package incorporating the approved strategic direction, Theory of Change, Results Framework and Gender Indicators. JNCW approval is required before Phase 3 commences.

	4
	Action Plan, Governance Framework, and Technical Annexes Package
	Phase 3
	End of Month 4
	Complete package comprising Action Plan, Costing and Financing; Governance, Monitoring and Accountability Framework; Indicator Reference Sheets; and Strategic Risk Register. JNCW approval is required before Phase 4 commences.

	5
	Validation Package
	Phase 4
	Month 5
	Package including the Draft NSW Package for pre-consultations and validation, pre-consultation materials and record, National Validation Workshop materials and report, and Validation and Response Record.

	6
	Final National Strategy for Women (2027–2030) and Implementation Support Package
	Phase 4 & Phase 5
	End of Month 5
	Final NSW (2027–2030) package including the Action Plan, Governance, Monitoring and Accountability Framework and technical annexes; Implementation Follow-up and Progress Tracking Mechanism, including its procedures, workflows, reporting calendar, templates, tracking tools and user guidance; and Implementation Partnership Mapping.


The consulting firm will submit each deliverable to JNCW for review and acceptance. Progression to the subsequent phase is subject to JNCW's approval of the relevant gate deliverables, as specified above.
6. [bookmark: timeline-and-level-of-effort]Timeline and Level of Effort
	Assignment Component
	Details

	Duration of Assignment 
	Five (5) months from the date of contract signature, with all deliverables completed no later than 31 December 2026.

	Level of Effort
	Approximately 110 working days. The consulting firm may propose a different level of effort in their technical proposal, provided it is clearly justified and sufficient to complete all assignment requirements, consultations, validation activities, and deliverables within the required timeframe.

	Working Arrangement
	Consultancy assignment

	Required In-Person Presence
	The consulting firm will be available for meetings, diagnostic consultations, pre-consultations, the National Validation Workshop, testing and orientation activities, and other assignment activities in Amman and agreed governorates. The technical proposal will describe the proposed approach to field visits and stakeholder engagement.

	Location
	Amman, with travel to other governorates, as required.

	Expected Start Date
	Upon contract signing


7. [bookmark: requirements]Required Qualifications and Experience
[bookmark: consultant-profile]7.1 Eligibility of the Consulting Firm
The assignment will be carried out by a qualified consulting firm or consortium with relevant experience in national strategy development, public policy, gender equality, governance, and results-based management.
The consulting firm or consortium must demonstrate:
· Legal registration and eligibility to operate in Jordan. 
· Successful completion of at least three comparable assignments involving national strategies, public policy, institutional reform, gender equality, or results-based management.
· Experience working with government institutions, civil society organizations, development partners, UN agencies, and other national stakeholders.
· Capacity to produce high-quality deliverables in Arabic and English, as required under this ToR. 
7.2 Proposed Team Composition
The consulting firm must propose a multidisciplinary team with the expertise required to complete the assignment within the specified timeframe. As a minimum, the proposed team must include: 
· Team Leader / Senior National Strategy and Public Policy Expert 
· Senior Gender Equality, Women's Rights and Mainstreaming Expert
· Governance and Institutional Development Expert 
· Results-Based Management, Monitoring and Data Systems Expert 
· Stakeholder Consultation and Facilitation Specialist 
· Costing and Public Finance Expert 
One expert may perform more than one role, provided the consulting firm demonstrates that the proposed expert has the required qualifications and experience for each role, and that the proposed level of effort is sufficient. Additional supporting experts may be proposed where justified by the methodology.
7.3 Minimum Qualifications and Experience of Key Experts
	Key Expert
	Minimum Qualifications and Experience

	Team Leader / Senior National Strategy and Public Policy Expert
	Advanced university degree in public policy, strategic planning, public administration, development studies, economics, law, social sciences, or a related field. At least 15 years of experience leading national strategy, public policy, or institutional reform assignments, including experience managing multidisciplinary teams. Excellent analytical, facilitation, drafting, and project management skills. Fluency in Arabic and English is required.

	Senior Gender Equality, Women's Rights and Mainstreaming Expert
	Advanced university degree in gender studies, law, public policy, development studies, social sciences, or a related field. At least 12 years of experience in gender equality, women's rights, policy development, or national strategy development, including integrating gender equality across public policies, sector strategies or institutional reforms.

	Gender Mainstreaming and Sector Integration Expert
	Advanced university degree in gender studies, development studies, public policy, economics, social sciences, or a related field. At least 10 years of experience integrating gender equality into public policies, sector strategies, programs, or institutional reforms. Experience supporting government institutions to mainstream gender across sectors is required.

	Governance and Institutional Development Expert
	Advanced university degree in public administration, governance, public policy, institutional development, law, or a related field. At least 10 years of experience in institutional analysis, governance, implementation planning, coordination mechanisms, or public sector reform, including the design of institutional arrangements for national policies or strategies.

	Results-Based Management, Monitoring and Data Systems Expert
	Advanced university degree in monitoring and evaluation, statistics, economics, public policy, development studies, information management, or a related field. At least 10 years of experience developing theories of change, results frameworks, monitoring systems, performance indicators, and data or evidence frameworks for national policies, strategies, or programs.

	Stakeholder Consultation and Facilitation Specialist
	Advanced university degree in social sciences, development studies, communications, public policy, or a related field. At least 10 years of experience planning and facilitating stakeholder consultations, participatory processes, validation workshops, and multi-stakeholder engagement. Experience working with government institutions, civil society organizations, women's organizations, and development partners is required.

	Costing and Public Finance Expert
	University degree in economics, public finance, finance, public policy, development economics, or a related field. At least 8 years of experience in public finance, costing methodologies, financing frameworks, resource mobilization, or financial planning for public policies or national strategies. Experience in costing national strategies or action plans is an asset.



8. [bookmark: evaluation-criteria]Evaluation Criteria
The technical proposals will be evaluated against the following criteria:
	Technical Evaluation Criteria
	Weight

	Understanding of the assignment and the national context
	20%

	Technical approach, methodology, implementation plan, and quality assurance arrangements
	30%

	Relevant experience of the consulting firm in comparable assignments
	20%

	Qualifications, experience, and suitability of the proposed team
	30%

	Total Technical Score
	100%


A proposal must achieve a minimum technical score of 70% to qualify for the financial evaluation.
The financial evaluation will be conducted only for technically qualified proposals. The final ranking of proposals will be determined in accordance with the applicable procurement procedures.

9. [bookmark: application-requirements]Application Requirements
The technical proposal must include:
· A cover letter signed by an authorized representative.
· A brief profile of the consulting firm or consortium, including relevant experience and similar assignments.
· A technical proposal describing the proposed understanding of the assignment, methodology, implementation plan with specified timeline, quality assurance approach, potential risks and mitigation measures, and stakeholder engagement approach.
· A proposed team composition, including the roles and responsibilities of the key experts.
· Samples of the proposed KII guides, consultation tools and questions.
· Curriculum vitae (CVs) of all proposed key experts.
· At least three (3) references for comparable assignments completed by the consulting firm.
· A copy of the consulting firm’s commercial registration, together with documentation identifying the person authorized to sign on its behalf.
· A bid security equal to five per cent (5%) of the total value of the proposal.
The financial proposal should include:
· A detailed financial proposal, including professional fees and all other costs required to complete the assignment.
· A breakdown of costs by key expert and major cost category.
[bookmark: _GoBack]9.1 Application Process and Deadline
· Complete applications must be submitted by hand in a sealed envelope and deposited in the designated tender box at JNCW offices, no later than 23 August 2026 at (3 pm), Amman. The tender number and subject must be clearly written on the envelope, which must be deposited in the tender box at the location specified in the procurement announcement.
· The technical and financial proposals must be submitted in separate and clearly labelled envelopes. 
· The application title must state “Consultancy Services for Updating and Developing the National Strategy for Women in Jordan (2027–2030)”.
· Applications received after the deadline or missing any required document will not be considered.
· Applicant firm must not have an existing service or consultancy contract with JNCW at the time of submitting the application.
9.2 General Conditions
· The proposal must remain valid for a period of no less than ninety (90) days from the date of its submission.
· The Tender Committee will not be responsible for any errors made by an applicant in setting its prices. The submitted prices will be considered final and binding once the proposals are opened.
· The successful applicant will be responsible for obtaining any approvals required from external entities in relation to the implementation of any item or provision of the tender.
· The Tender Committee reserves the right to cancel or postpone the tender, extend its duration, reissue it or divide it, without providing reasons. Applicants will have no right to request clarification, explanation or compensation.
· The Tender Committee is not obliged to award the contract to the applicant submitting the lowest-priced proposal.
· The applicant must include a copy of its commercial registration in the sealed envelope and identify the person authorized to sign on its behalf.
· The applicant must submit a bid security equal to five per cent (5%) of the total value of its proposal.
10. [bookmark: confidentiality-and-conflict-of-interest]Confidentiality and Conflict of Interest
The consulting firm must:
·  Treat all information, documents, data, and materials obtained or developed during the assignment as confidential and must not disclose or use them for any purpose other than carrying out the assignment without JNCW’s prior written approval. This obligation continues after completion of the assignment.
· Recognize that all reports, analyses, frameworks, databases, tools and other outputs developed under this assignment become the property of JNCW and may not be published or otherwise used without JNCW’s prior written consent.
· Disclose any actual, potential, or perceived conflict of interest that could affect, or reasonably appear to affect, the impartiality or independence of the assignment. Any conflict arising during implementation must be disclosed to JNCW immediately.
· Ensure that all team members and any subcontractors engaged under the assignment comply with these confidentiality, ownership and conflict of interest requirements.
· Carry out the assignment with professionalism, integrity, impartiality, and independence throughout the assignment.
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